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New Students
We welcome to the Onionpatch Family:
Chase Coursen – Baby Onions
Grayson Chan – Little Onions
Chase Daponte – Little Onions

This month we will be having some summer fun by
exploring the ocean, the creatures that live in it
and transportation we use to cross it. We can’t
forget our fathers and all that they do for us either
so we will also spend a week showing you are
appreciation.
In Week One we will explore oceans and water fun.
In Week Two we will celebrate our Fathers. A
special luncheon is planned for them and we will
show them how much they mean to us.
In Week Three we will learn about boats and ships.
In Week Four we will explore ocean life.

Staff News
We officially welcome Ms. Stephanie (Little
Onions) and Ms. Naadei (Baby Onions) as full
time staff with effect May 1, 2013.
We also welcome back Ms Lyndell from
maternity leave.

Parking Reminder

Upcoming Birthdays
Marcus Allers – 3rd June
David Mahwendepi – 12th June
Norhyon Brown – 18th June
Isla Banfield – 26th June
Jamieson Jones – 28th June

Upcoming Events
6th June (Thursday) at 6pm - Parent Meeting
14th June (Friday) - Father’s Day lunch
17th June (Monday) - Queen’s
holiday –School will be closed.

Birthday

19th June (Wednesday) - Leaving Ceremony
Note: School will close at 4pm to allow
teachers to prepare for the ceremony
29-31 July – OPA strategic planning session

We understand that when you drop off or pick up, parking may be challenging at times. The Corporation of Hamilton
has graciously provided three (3) drop off and pick up spots with designated times immediately outside the facility
on Court Street.
It should be noted that the 15 minute parking limit spaces are NOT reserved parking spaces for the school but do
have a restricted time period to help us with drop off and pick up. It should also be noted that in accordance with
the Hamilton Pay and Display Ordinance 1995, persons are required to pay and display while in the 15 minute drop
off/pick up spaces. We are working with the Corporation of Hamilton and the Bermuda Police Service to do our best
to monitor the parking so that they are available to you when you need them.
We appreciate your patronage and ask that you continue to respect the parking areas that belong to the surrounding
businesses, specifically the parking lot for St. Andrew’s Church/Teetor Tots Nursery. These businesses strictly
enforce a clamping policy. The fee for removal of the clamp is $100.
We will continue to work with our community partners to ensure there is safe drop off and pick up for our students.
If you have any suggestions, please email them to info@opacademy.bm or speak to your child’s teacher.
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Swing Set Smarts: Extending
Learning to the Playground
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sensory and texture awareness, states
of matter

The link between physical activity and
learning is strong. Children learn by
doing and being actively engaged. Not
only does physical activity promote
physical development, it also supports
cognitive, social and emotional
development.
While research has proven these
points, they are also evident when
watching a child playing. Consider the
classic game of “hot potato”. Children
practice impulse control, planning,
negotiation, and timing through this
simple activity. These skills often
develop through unstructured play,
but they can purposefully be
strengthened during planned activities
as well.
The local playground and park (or
even your backyard) is not just a
place where children can run and play
with abandon; it offers a wealth of
cognitive and social-emotional
learning opportunities as well.
Consider these common experiences
and the learning and developmental
opportunities they provide:
• Meeting new children – reciprocal
communication, self-confidence,
sharing
• Playing games – negotiation,
perspective taking, teamwork, turn
taking, cooperation
• Swings – gravity, force of motion,
balance, action/reaction
• Tag – decision-making, flexible
thinking, risk-taking, responding to
changed reality
• Monkey bars – self-regulation,
coordination, planning, persistence
• Pick-up sticks – math concepts, leftright orientation, strategic thinking
• Play in sand, dirt, or even mud –

While ABCs and 123s are important,
many teachers state that socialemotional competencies are key (and
often missing) in children entering
kindergarten. There are multiple ways
to develop these, as well as higherorder thinking skills, during physical
play.
Plan or encourage activities and
games that require your child to:
• Follow directions in sequence.
Example: Red Light, Green Light
• Regulate their behavior and control
impulses. Example: Duck, Duck, Grey
Duck (or goose)
• Make decisions and adapt to change.
Example: Simon Says
• Work cooperatively with others and
negotiate. Example: Jumping rope as
a group
• Take on a supportive role as well as
a leadership role. Example: Follow the
Leader
• Take turns and share. Example:
Hide and Seek.
• Develop spatial awareness and
consider distances (math).
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OPA Parent Satisfaction
Survey 2013
RESULTS
23 persons completed the survey.
1. Which class group is your child
currently in?
Class group
Under 12 months
12-24 months
24-36 months
36+ months

Response
31.8%
27.3%
27.3%
13.6%

2. How would you rate our program in
the following: (highest score reflected)
Program
Program/Curriculum
Friendliness of teachers
Cleanliness of the
facility
Hours of operation
Safety
Teacher communication
Student to teacher ratio
Person in charge
communication
Friendliness of
management
Accessibility of
management
Extracurricular activities
Out of school activities
Concerns or questions
answered promptly
Responsiveness of
incidents, accidents,
etc.
Class size
Class equipment
Playground equipment

Rating
Satisfied
Very satisfied
Satisfied
Very satisfied
Very satisfied
Satisfied
Satisfied
Satisfied
Satisfied
Satisfied
Satisfied
Satisfied
Very satisfied
Very satisfied
Very satisfied
Very satisfied
Satisfied
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3. In your opinion, which of our
advertising methods are most effective:
Yes
Facebook
84.6%
Bermuda Parent Mag. 73.3%
Onionpatch website
78.9%
Royal Gazette
92.3%
Email
100%

No
15.4%
26.7%
21.1%
7.7%
0%

Persons suggested the other ways we
could advertise as being:
• Word of mouth through current
parents
• Referrals
• Referral discounts
4. Do you feel you are getting value
for money?
Value for money

Yes
82.6%

No
17.4%

5. What are we doing well that stands
our in your mind:
• parent teacher communication
• teacher communication – I love the
‘What I did today” sheets, OPA
Newsletter
• Veronica is an excellent teacher
and I believe she brings fresh and new
ideas to your school. Spanish, Music
and Dance are excellent additional
options.
• My child LOVES coming to OPA! The
facility / teachers / program are all
excellent. Everyone is SO VERY kind to
him. ALL teachers seem to know ALL
students’ names, etc. regardless of if
they're part of their class or not. I
LOVE that. It's a lovely 'school' and
feels like a small family that I very
much feel part of.
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• Covering important and relevant
topics.
• Ms. Nakia is wonderful! Our son has
taken to her very well. She is helpful
and calm. The other teachers are great
as well. We are very happy with the
care of our son and again we would
like to express our gratitude towards
Ms. Nakia
• My baby appears happy which is all
that matters
• The relationship that my son has
with his teacher
• Teachers
communicate
well
verbally, sincerely love interacting
with the children
• Ms. Chesere is very attentive and
dedicated.
• The Staff for Baby Onions are
amazing!
They
are
diligent,
approachable, thoughtful, caring and
above all show that they genuinely
care about our son.
• My child loves to be at OPA so that
is what matters to me
• Communicating; varying activities
for kids and parent/children activities;
maintaining a clean and friendly
environment; parent/teacher
conferences
• Communication, the newsletters,
daily report and verbal communication.
• Great
communication
between
teachers and parents in regards to
daily occurrences.
•

Teacher Chesere is Excellent

• Open concept classrooms and
integration between the kids of all
ages. Special events like mother's day /
father's day / sports day / water days /
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pj day! Teachers that greet you every
time you walk in the door. Dance /
music / spanish classes.
• The kids are happy and are learning
so much
6. How can we improve the quality of
care that we offer our families:
• A little more organized
• The only thing that has been a
concern was the slippery floor in
bathroom. The bathroom stools were
slipping and it could be dangerous for
the children. I would suggest a rug
underneath the stools
• I'd like better communication, from
management and - often - from the
teachers. Books filled out a little more
thoroughly, though I know time is
difficult. Often I feel we've known too
late about certain happenings in my
child's class. Examples: Ms. Nakia
being the person in charge after Tammy
left, no official communication on this
until, maybe, 2 to 3 weeks after Tammy
had gone. Ms. Stephanie joining the
class: I believe the communication was
something like "you all know Stephanie
by now and she's staying on
permanently", we didn't know her, didn't
really know she had been a key person
in his class, etc.
• Devote longer periods of time to
different topics (as opposed to just one
week) to better reinforce what is being
learned.
• Happy with care
• Despite the teachers always being on
hand I think that during outside play
consideration should be given to
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separating the babies from the older
kids as the older kids can be fairly
physical in their play resulting in the
little ones being knocked, this increases
the risk of injury.

standard.

• More
books.

• I think that OP does a good job with
the children and they are learning well.

frequent

communication

in

• I think cleanliness should be
improved. It is not dirty but it can be
cleaner.
• We would suggest the hiring of more
staff to create better ratios (Child/Staff)
to enable better individual attention to
each child. There is not a major issue,
but this would be a HUGE bonus in
consideration of the needs and high
demand required for a child between 018 months feeding/diapering/sleeping/fussiness/gr
owth/knowledge & personality alike.
• Not as clean as I would like often
strange smell maybe from mop.
Bathroom never seems to have hand
towels in the dispenser.
• It's difficult with the location but a
separate area altogether for babies to
allow them more quiet time for sleep
and to help keep illnesses down would
be good.
• Offer Onion patch lunch box once a
week for the kids. To ease some
parents up occasionally.
• More attention spent with child’s
learning weaknesses.
• Build a fence - everyone can lean in
and look at the children, install a tent
during summer
• I think the children are cared for very
well.
• I believe the children are well cared
for and cared for to a very high

7. How can we improve the quality of
service that we offer our families:

• I believe you should have a 4-5 year
old class as parents do not wish to
move children for one year. This could
be preventing people from selecting
Onionpatch
• Apart from point 6 above (which is a
nicety, not anything that I'm too upset
about) nothing else really. I am nothing
short of thrilled by OPA and think you
are all doing a wonderful job. THANK
YOU
• Continue
to
improve
the
communication. It has already come a
long way but there is always room for
improvement.
• more consistent staffing
• Not sure how strict you are on the
uniform policy in the baby class but I
generally find uniforms to be very
restrictive at that young age and given
that my child spends most of his time at
day care I would love to dress him up in
various clothes. I cannot justify to
myself spending money on a uniform
when he has a dresser full of clothes at
home that he hardly gets to hear :-(
• Cannot understand why there are
charges for almost everything. Can you
not just raise the tuition fees? There is
high teacher turnover and overall it feels
there are periods where there are
insufficient
teachers,
sometimes
classes are merged etc. Can we not
have more teachers? Again, I have no
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problems if you increase the tuition fee.
• Service is great and we love it at OPA!
We would suggest a very small thing
with the summer approaching - OPA
Hats for babies and up, and also close
attention to children who are ill and
dropped to school as we know its very
natural for sickness to spread like
wildfire in a daycare/nursery.
• Overall good job
• Not sure doing a great job.
• More frequent PTA meetings on
child’s progress in development and
abilities.
• Things have improved over time but
classroom space is small. Stimulating
toys books puzzles are lacking 2-3- 4
year olds playing with very simple baby
blocks in the mornings. Better books.
More outings, more art, drama, dance
etc - it should not cost extra, it should
be part of the curriculum.
• Consider the parent events 'afternoon
teas' rather than lunches. If the event
started at 3, many people could work
through lunch to make the event and
then take the kids home without all the
upset kids after lunch. Also consider
charging an activity fee to cover things
like dress down day / pj day / other
fundraising activities. Every parent may
not want to pay this but if you want to
instead of fundraising I would do this. I
don't mean for this to include dance,
music etc. just things that you have to
pay a few dollars at a time for. Also,
love the pizza lunch idea but think it
needn't be more than just pizza and
maybe the popsicle. But the juice /
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chips aren't really of nutritional value. Or
add a piece of fruit or a piece of cheese
or yogurt - something healthier. But I'd
consider keeping it simple and just have
cheese pizza.
• I believe the teachers are doing a
wonderful job at OPA. I sometimes feel
the communication between parents
and management is a bit sporadic and
directly related to a particular event
rather than just an update as they are
often referred to. Staffing changes are
significant to the parents and have to be
handled with sensitivity - not that they
are not but the loss of a teacher is a big
deal (regardless of the reason).

ACTION PLAN
We thank you for your input and will be
reviewing all the suggestions during our
strategic planning session in July
(reminder – we are closed from
Monday, 29th – Wednesday, 31st, 2013).
Of specific note, we will be addressing
the following points:
•

Staff consistency and ratios

•

Implementation of a Preschool
Year

•

Management
communication

•

Parent referral rewards

and

Staff
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