
 

It’s July and the long days of summer are 
here! My how time flies when you are having 
fun!  
 
In Week 1 we will learn about the Beauty of 
Bermuda, the people, place, and a variety of 
things that define our island. 
 
In Week 2 we will be moving on to Bermuda 
Transportation. We will learn about the horse 
and buggy, our pink and blue buses and our 
fast ferries. 
 
In Week 3 we will be exploring our ‘Bermuda 
Culture”, by taste testing Fishcakes, and some 
prepared homemade Johnny Bread. 
 
In week 4 we will be celebrating our favorite 
time of year “Cup Match Time in Bermuda’. We 
will be out in our playground hitting tennis 
balls and playing some old fashion Cricket.  
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New Students 
 

Upcoming Birthdays 
 

Upcoming Events  

Aquamania is scheduled for every Monday 
and Wednesday from 10:45 am-11:45 am 
for the month of July and every Monday 
through Thursday for the first 2 weeks in 
August. Aquamania will be held pool at the 
National Sports Centre. Transportation will 
be provided by Suburban Transit at a cost of 
$5 round trip per day. Please understand 
that Suburban Transit is a separate vendor 
and all funds should be paid in cash to cover 
the cost. Please remember to send your child 
dressed in their appropriate swimming wear 
with sunblock already applied. An extra set 
of clothes and towel will be needed. We are 
kindly suggesting that a brown paper bag 
lunch be provided as are allocated time is 
very close to our lunch period.  
 

 

25 July – Onionpatch Academy Annual 
Sizzling Summer Pre-Cup Match Family 
and Friends Picnic held at Shelly Bay 
Beach from 10:00am -2:00pm. More 
information to follow soon. 

28-30 July – Administration Days. School 
will be closed. 

31 July – 1 August – CUP MATCH 

4 August – School reopens 

We welcome to the Onionpatch Family: 
 
Gia Wales 
 
 

Kayden Turini – 2nd July 
 
Mrs. Judith – 14th July 
 
Chase Coursen – 16th July  
 
Justin Yeo – 17th July 
 
Ms. Stephanie – 25th July 
 

4 July – Hotdogs & Watermelon 

11 July – Pizza Bagels & Fruit Salad 

18 July – Chicken Tenders & Toss Salad 

24 July – Bowtie Salad w/ Tuna & Veggies 

Popsicle days are every Tuesdays and 
Thursdays for the months of July, August 
and September. $1 a pop. 

Aquamania 
 



      
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
Every child is born with an imagination. At 
times, parents and adults nurture children's 
imaginations and take joy in their creative 
thoughts and acts. Other times, we might stifle 
children's imaginations, perhaps concerned that 
children don't understand what's real. Most 
children older than three, however, know that 
purple cows don't really exist but enjoy 
opportunities to imagine and think creatively. 
 
Allowing children to use their imagination is 
helpful and there many benefits to pretend 
play in child development. Einstein said, 
"Imagination is more important than 
knowledge." Imagination is the door to 
possibilities. It is where creativity, ingenuity, 
and thinking outside the box begin for child 
development. Imaginative and pretend play is 
how children learn about the world.  
 
During imaginative play, children manipulate 
materials, express themselves verbally and non-
verbally, plan (intentionally or unintentionally), 
act, interact, react, and try different roles. 
Great opportunities for learning are possible 
when children participate in pretend play with 
dolls, vehicles, blocks, rocks, cardboard, boxes, 
or manipulate play dough, create recipes by 
mixing dirt and water, work with art materials, 
splash in puddles, or pretend to fly.  
 
Here are some ideas: 
 
Spend time outdoors drawing in the sand, 
making designs with twigs, building forts with 
branches, etc. 
Verbal activities - From rhymes to riddles, silly 
sounds to phonics, games such as "I Spy" or 
making up lyrics to common tunes, verbal 
interactive activities can inspire and nurture 
imaginative minds. 
Encourage art activities - through painting, 
sculpture, collage, clay, drawing or any other 
medium, art is a way for children to work 
through emotions, make decisions and express 
their ideas  
Limit screen time – turn off TVs, Ipads, etc. 
Allow down time - Unstructured, unscheduled 
time allows children opportunities to imagine 
and create.  
 

Nurturing Creativity and 
Imagination 
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Here are some book suggestions: 

 

 
It’s summer by Linda Glaser 

 
 

 
 

Bermuda’s Bum Bum Bananas by Betsy 
Bermuda 

	  

 
 

Tiny’s Bermudaful Cup Match by Betsy 
Bermuda 

 
 
 
 
 
 
 
 
 
 
 
 
 

By the Cool of the Pool by Oakley Graham 
 
 



 
OPA Parent Satisfaction 

Survey 2014 
RESULTS 

 
28 persons completed the survey. 

 
1. Which class group is your child 
currently in? 
 
Class group Response 
Under 12 months 7.69% 
12-24 months 34.62% 
24-36 months 30.77% 
36+ months 26.92% 

 
2. How would you rate our program in the 
following:  (highest score reflected) 
 
Program Rating 
Program/Curriculum Satisfied 

Friendliness of teachers Satisfied 
Cleanliness of the 
facility 

Very satisfied 

Hours of operation Very satisfied 

Safety Satisfied 

Teacher communication Satisfied 

Student to teacher ratio Satisfied 

Person in charge 
communication 

Satisfied 

Friendliness of 
management 

Satisfied 

Accessibility of 
management 

Very satisfied 

Extracurricular activities Satisfied 

Out of school activities Satisfied 

Concerns or questions 
answered promptly 

Satisfied 

Responsiveness of 
incidents, accidents, 
etc. 

Very satisfied 

Class size Very satisfied 

Class equipment Very satisfied 

Playground equipment Satisfied 

 
 

3. In your opinion, which of our advertising 
methods are most effective: 
 

 Yes No 
Facebook 83.33%  16.67% 
Bermuda Parent Mag. 79.17% 20.83% 
Onionpatch website 78.26% 21.74% 
Royal Gazette 80.00% 20.00% 
Email 86.36% 13.64% 

 
4. How much more would you be willing to pay 
if Friday hot lunch, popsicles, music and Spanish 
and dance were included in school fees? 
  

 % 
$100 12.00% 
$150 12.00% 
$200 4.00% 
$250 8.00% 
Keep them separate 68.00% 

 
5. What are we doing well that stands out in 
your mind? 

 
• Communication and the care & 
attention on each child's development. 

 
• Dedicated teachers. 

 
• My child is so happy at day care so I 

know she is being well looked after. 
 
• I am very happy with Miss Lyndell. 

Her kindness and her responsiveness 
are great. I also enjoy the 
friendliness of all the teachers at 
Onionpatch and appreciate their 
interest in my son. I could not say 
enough good things about Miss 
Nakia -amazing teacher/school 
leader. I really feel I can trust her 
and her judgment. Onionpatch 
comes across as a very clean, 
friendly and organized environment 
- and my son seems very happy. 

 
• I think OPA has come a long way 

since its first year. While there was 
some staff turnover in the 
beginning, the current staff are not 
only consistent but bring a level of 
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experience and enthusiasm to the 
facility. They genuinely care about 
the students. Management has done 
a great job balancing the needs of 
parents (by asking their opinion on 
surveys like this) and the increased 
cost of doing business. Other 
parents should note that the tuition 
has not increased since its inception 
unlike other schools and parents 
have a choice for the extra 
curricular activities unlike other 
schools who charge you 
automatically. At least OPA asks. 
The facility is clean and 
uncluttered. Some places you walk 
into and you think you are in a 
circus. OPA has done a great job. 

 
• Ms. NaDee and Ms. Aruna are 

wonderful. They are very 
passionate and it shows every day. 

 
• Excellent curriculum and 

understanding and empathetic 
teachers. I feel like Chase is 
thriving under your care. 

 
• Teachers are amazing, all very 

loving and know what they are 
doing, and all so lovely. 

 
• We are really happy at onion patch 

and are very happy. 
 
• The communication books are 

always a bonus for us to not only 
see how our child is progressing, 
but also monitor specific issues of 
concern for our child in particular. 
We think that this is an awesome 
way to keep us in the loop as we 
realize that more waking hours of 
our child's life and development are 
spent at OPA. We are forever 
grateful for the hands on approach 
and constant feedback! 

 
• Taking care of them!!! 

 
• Continually striving towards 

improvement, maintaining the most 

reasonable hours of operation that 
we know of for a nursery facility 
and genuinely engaging the 
students in meaningful activities. 

 
• Teaching our children so much and 

seeing the older children RUN into 
the centre every morning tells me 
they are happy at onion patch. But 
really I am content about almost 
everything, teachers, curriculum, 
work being sent home, special 
events, communication with 
parents, value for money, 
community atmosphere - I feel my 
child is comfortable with most, if 
not all, of the teachers in the 
school, and I feel that they all know 
her. I always think you are doing a 
great job! 

 
• Having lots of family friendly 

activities, during and outside of 
school. The curriculum is good and 
responsiveness to concerns is 
always quick. 

 
• The different topics being taught in 

the class, the arts and crafts, field 
trips etc. 

 
• The lesson plans are well structured 

and offers a vast wealth of 
knowledge to my child on animals, 
numbers, colors, events, etc. 

 
• Overall I am very satisfied with the 

school, teachers and how happy my 
son is. I feel extremely comfortable 
with how personable all the 
teachers are and how much they 
enjoy their job. It is evident on the 
happiness of the children. The 
communication between parent and 
teacher should also be recognized, I 
am very grateful that even when my 
son's teacher is not available I can 
get a decent update on how his day 
was. Thank you 

 
• Opening hours 
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• Ms Veronica is excellent 

 
• Communication 

 
• Potty training is working. 

 
6. How can we improve the quality of service 
that we offer our families? 
 
• Stay organized, Keep giving dates 

and emails, recruit parents help by 
delegation so it's not the same 
helping all the time. Communication 
is Key! 

 
• Have bigger classrooms since the 

school is taking in more students. 
 
• I often drop my child off and notice 

that the student teacher ratio is not 
the minimum required by law. I 
think hiring an extra 'float' person 
would be hugely beneficial when a 
staff member is late, needs to use 
the washroom or is in the office. The 
float could also go to the class 
where a child needs some extra 
attention or help out when a child is 
sick or a baby needs to be held. It 
would avoid the times where the 
classes are understaffed (even for a 
few minutes). 

 
• Communication books - sometimes 

they are not fully filled out. I would 
like to know exactly when my son 
naps and eats right up until 5.30. 
Sometimes I will get a note on the 
opposite side of the book detailing 
everything that my son did (which is 
great) and other times it comes back 
to me incomplete. I would love if 
Spanish and kinder music could be 
incorporated into the school program 
- at a separate cost and on a per 
term basis. I drop my son off quite 
early, usually 7.50/8am and I note a 
lack of teachers on the premises. My 
son sometimes has to be taken care 
of by a teacher who already has 6-10 
children around her. Perhaps more 

teachers can be on duty before 8 for 
the 'early birds'? 

 
• I think OPA is doing a great job. Sure 

modifications here and there are 
necessary but this is good value for 
money especially compared with 
some of the other options. 

 
• It would be appropriate to have 

communication regarding delinquent 
accounts and other specific matters 
dealt with the parents involved 
directly. That reinforces the 
message to them specifically rather 
than confusing the other parents 
who are not associated with the 
issue at hand. It also appears more 
personal. It would be beneficial for 
the Principle to be responsible for 
the day-to-day operations as the 
expert in her field. With the Owners 
being more hands off. The messages 
can get confusing as to who is in 
charge/responsible for the facility. 

 
• With regard to safety and class size, 

I do notice at drop off in particular, 
but also when I come in early 
mornings for field trips, that there 
are unattended children. I don't 
know if this is because of a teacher: 
child ratio that is too high or a result 
of getting ready for the day/trip. At 
first I felt that this added a lot of 
time to drop off because I had to get 
Chase set up and if he was clinging 
to me, I had no relief. Lately I feel 
that this has subsided and there is 
always someone to take him off my 
hands. But I do still see unattended 
children. As the facility is all 
contained it's not much of an issue of 
concern for me, particularly as 
Chase is a bit older now, but was for 
some time. 

 
• I think a specific email to each class 

rather that an email that includes all 
classes would be best. 

 
• I'm not sure. I think it is good. 
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• I think that certain policies could be 

slightly tailored or manipulated 
(State that they are general and not 
specific to the circumstances for 
which they apply). 

 
• More discipline for the kids 
 
• Staff retention; it would be nice to 

see a lower staff turnover rate. The 
spelling and grammar in 
communications is horrendous! 
Outside of the fact that spell-
checking software is readily 
available, our children's educators 
(with degrees especially) should do 
better. We would prefer the extra-
curricular activities, hot lunches and 
treats be included in the monthly 
school fees. 

 
• I can't think of anything right now, 

but will let you know if I do! 
 
• Continue to communicate with 

parents and take reasonable 
suggestions into consideration 

 
• Being consistent 
 
• Being more organized when sending 

out information. 
 
• Keep striving to be better than your 

last day or event. 
 
• The only draw back I see sometimes 

notice for activities come within the 
week which does not always gives 
parents enough notice. I have an 
extremely flexible schedule and at 
times find it hard to negotiate. 

 
• I think that somethings are too 

pricey for example shirts, hot lunch 
and field trips 

 
• Focus on meals and education. Only 

feeding children before 8:15am is 
difficult. Less outings or spread 
them out over the year. 

 

• I feel that OPA as a whole is 
unorganized. 

 
• More supervision and staff to child 

ratios would lead to better child 
attention and less accidents. Your 
space for classes is limited leading 
to children acting out. Adding a 
price to every incidental on top of 
the $1200 a month fee is hard in 
these tough economic times. 

 
ACTION PLAN 
 

We thank you for your input and will 
be reviewing all the suggestions during 
our strategic planning session in July.  

 

Of specific note, we will be addressing 
the following points: 

 

Staff consistency and ratios 

Parent participation 

Discipline 

Costs 
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